
The Morgan Sindall 
Retirement Savings Plan: 
Understanding your annual statement

In this document you can find answers to 
things you may have been unsure about 
when reading your annual statement, such as:

• What does that word mean?

• How are my pension estimates  
worked out? 

• Where can I go for further  
information? 

Active members

2019 Benefit Statements



What do these terms 
mean?
Your Pensionable Earnings:

Your pensionable earnings is your basic salary. It’s used 
to calculate your contributions into the Plan if you’re not 
automatically enrolled.

Your Qualifying Earnings:

This is your total pay (including things like salary, wages, 
bonuses, statutory sick pay and maternity pay) between the 
lower and higher earnings thresholds. These thresholds vary 
each year. Your Qualifying Earnings are used to calculate your 
contributions if you’re automatically enrolled into the Plan. 

Your Selected Retirement Age: 

You can choose to retire at any time from age 55. Your 
Selected Retirement Age (i.e. the age you choose) will be 
used to work out how your Account is invested if you are in 
the Lifestyle Option (the default investment strategy). You 
can change your Selected Retirement Age at any time – go to 
www.morgansindall-pensions.co.uk for information on 
how to do this. 

Additional voluntary contributions:

These are additional contributions that you can pay into the 
Plan to top up your retirement savings

The legal bit – notes 
about your retirement 
benefits
Your statement:

Your benefit statement has been carefully prepared, and 
every effort has been made to ensure the accuracy of your 
statement, but it is not binding on the Trustee if there is an 
error or omission. It is essential that you check the details, 
and inform the Plan Administrator if you think that any of the 
information is incorrect.

You will have recently received your annual benefit statement. 
This shows the value of your Account at 
1 April 2019 and reflects all contributions invested prior to 
this date.  Please note that the contributions you and your 
employer paid in March, including any bonus sacrifice you 
may have made, were not invested in your Account until early 
April and so these are not included on your benefit statement. 
If you register and log in to your online record at www.
morgansindall-pensions.co.uk, you will be able to see 
the current value of your Account, including all contributions 
invested to date.

Projections and assumptions:

The projections in your benefit statement are provided as 
an illustration only, to help you understand what you might 
receive from the Plan when you come to retire. 

That means the projections aren’t a promise or guarantee as 
to the amount of benefit you may receive, and you shouldn’t 
use them as your only consideration when making decisions 
about your retirement savings. 

The actual amount you receive will depend on your individual 
circumstances, the investment growth of your Account and 
the cost of buying a pension at the time you retire, which 
may be different from the assumptions used to prepare the 
projections in your benefit statement.

The projections in your benefit statement have been worked 
out, using various assumptions, in accordance with regulatory 
requirements. The points below show the main assumptions 
behind your projection.

• You continue to pay contributions into the Plan at 
the same rates as shown under ‘About You’ until your 
Selected Retirement Date.

• An inflation rate of 2.5% each year – i.e. the price of goods 
and services will increase by 2.5% p.a.

• Your salary will increase by 2.5% each year.

• The contributions you and your Employer make to 
the Plan will grow in line with the performance of the 
investment markets.

• A long term interest rate on which an annuity will be 
based (net of pension increases) of -2.0% a year.

• If you make contributions to the Plan via a Salary 
Exchange scheme, then you continue to do so. This is 
a tax efficient way of paying into your Account, and put 
simply, you exchange part of your basic salary for a 
pension contribution before you pay any tax or National 
Insurance Contributions on it. The Company pays this 
contribution directly into your Account for you, and so 
your basic salary is reduced by the amount that you’re 
paying into your Account.

• You use your whole Account to buy a pension at your 
Selected Retirement Age.

• You will buy a pension that increases each year in line 
with inflation (the Retail Prices Index) and on your death, 
provides for half of your pension to continue to be paid 
to your spouse/dependent/civil partner who is assumed 
to be of the opposite gender and three years older than 
yourself (if you are a woman) or three years younger than 
yourself (if you are a man).

The Occupational and Personal Pensions Schemes (Disclosure of 
Information) Amendment Regulations 2002 (SI 2002/1983) and 
with Technical Memorandum 1 (version 4.2) published by the 
Board for Actuarial Standards.  



Changes in fund values
As with most investments, you’ll need to bear in mind that 
from one year to the next, the value of your Account will move 
up or down in line with your chosen investment funds. Don’t 
forget: past performance is not a guide to the future and you 
may not get back the full value of the contributions originally 
invested.

Will my retirement 
choices affect my 
pension?
The pension you receive will depend on your choices when 
you come to take your savings as a pension at retirement. 
However, for the purposes of this statement we have 
assumed that:

• you do not take part of your Account as a lump sum 
which under current legislation is tax free;

• you select a 50% spouse’s pension, even if you don’t have 
a spouse (this is a statutory requirement); and future 
contributions will continue at the same rates as shown 
under ‘About You’ section until your Selected Retirement 
Date. (This would only be different if you have been 
advised that your contributions change automatically 
with). If this were the case, an allowance would have been 
made for this in your projections).

More comprehensive notes, in respect of the assumptions 
made in calculating your projections, are available on request 
from the Plan Administrator.

Stepping up your 
contributions
In order to calculate the impact of increasing your 
contributions (page 4) we have made the following 
assumptions:

• You receive tax relief at the same rate as your highest 
income tax band.

• If you contribute to the Plan via Salary Exchange, you 
continue to do so.

• No allowance has been made for investment returns 
on the additional contributions between now and your 
Selected Retirement Date has been made.

• If you were automatically enrolled into the Plan, when you 
decide to step up your contributions, your contributions 
will based on your Pensionable Earnings (‘basic salary’) 
as opposed to your Qualified Earnings. Basing your 
contributions on your basic salary (rather than your lower 
Qualifying Earnings) could lead to a significant reduction 
to your take home pay. 



Further information
Her Majesty’s Revenue and Customs (HMRC) 
Requirements

The Plan is a registered pension scheme under Chapter 
2 Part 4 of the Finance Act 2004. This means that it must 
be operated in line with the rules and conditions specified 
by HMRC, which may affect the amount of the benefits 
and the form in which they are paid. The benefits quoted 
in this benefit statement will always be subject to the 
overriding HMRC regulations and limitations including 
the Lifetime Allowance that will apply at the time of your 
retirement.

Independent financial advice

You may wish to seek financial advice to consider 
matters in this statement further. If you do not have an 
independent financial adviser, you can find one local to 
you by going to www.unbiased.co.uk, but please be 
aware that they may charge you for this advice. Please 
note that we are unable to provide you with financial 
advice on any matters in this statement.

You and the State Pension

You will also be entitled to a State Pension, payable from 
your State Pension Age.  The amount you receive will 
depend on the number of qualifying years you have on 
your National Insurance record.  

The State Pension Age is currently 65 for men and women. 
From 2019, the State Pension Age will start to increase for 
both men and women to reach 66 by 2020.

The Government is planning further increases, which will 
raise the State Pension Age from 66 to 67 between 2026 
and 2028.

There is a calculator to help you work out your personal 
State Pension age here: 
www.gov.uk/calculate-state-pension-age. 

If you’re still not sure about 
anything in your statement, 
please contact the Plan 
Administrator: 
Hymans Robertson,  
45 Church Street,  
Birmingham, 
B3 2RT

Tel: 0121 210 4319

Email: morgansindall@hymans.co.uk


